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‘It was very interesting to see how other people saw you. |
expected to come out as a strong performance driven manager, # %

not as a touchy-feely ‘come and have a chat’ type of manager.
And | was right. | came out quite low on the compassion
aspects.’
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‘Three of them actually came up to me afterwards and said ‘I
feel so much better’. It was quite a profound change.’
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‘It was very interesting
to see how other
people saw you. It was
enlightening - quite a
profound change.’
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‘The ALPS was a really
great tool for focussing
everybody’s attention
on where we want to
improve and be better
at what we do. There is
now a real momentum
to maintain that.’
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Gareth Lewis
UK Head of Research & Development

glewis@apterinternational.com



